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MOU Between the
MiraCosta Community College District &
MiraCosta Community College District — Faculty Assembly
21-07

This agreement extends MOU 19-02 and modifies the terms of section C.11.0 of the Faculty
Assembly 2021-2024 contract to allow for the specific project identified below:

1) The District began conducting ongoing Core Competency Assessments in spring 2018.
There is a need to continue this work during the 2021-2022, 2022-2023, and 2023-2024
academic years.

2) The Academic Senate President, in consultation with Outcomes and Assessment
Committee, shall appoint up to thirty-six (36) faculty members total to participate in the
Core Competency Assessment each semester.

3) As part of an assessment team, each faculty member engaging in a Core Competency
Assessment shall undertake the following responsibilities:

a. Planning and preparation, including selecting and discussing assessment
instruments;

b. Collaboratively reviewing and norming the relevant VALUE rubric;,

c. Administering assessments to their students and scoring their respective
assessments using the rubric;

d. Meeting to discuss the results and collaboratively identifying key findings; and

e. Contributing to an evaluation of the process and recommendations for future
assessments.

4) Each full-time faculty member participating in the Core Competency Assessment shall
be compensated at their respective non-contractual, non-teaching hourly rate. (C.11.0).

5) Each full-time faculty member shall submit an hourly timesheet for the actual hours
worked on the project, not to exceed fourteen (14) hours per assessment. All
timesheets must be submitted upon the conclusion of the project.

This agreement will become effective upon approval. It shall expire on June 30, 2024.
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