
 
FACULTY ASSEMBLY COUNCIL MEETING 

October 10, 2025   

12:00-2:00   

3607 

1. Welcome & Roll Call   

2. Exec Reports   

➢ Mary Gross, President   

➢ dara, Vice President   

➢ Billy Gunn, Treasurer   

➢ Luke Lara, Ombudsperson   

➢ Annie Ngo, Contract and TREC Liaison   
  

3. Contract Spotlight 

4. Discussion: Faculty Transfer Process 

5. Council Review 

*Work Experience & Internship Studies MOU 25-10 Approved Unanimously 
   *Side Letter: Class Size Maxima Process Approved Unanimously 

 
6. CCCI Legislative Tracker Update (Mark Laurel/dara) 

7. Exec Seat Vacancy: Spring 2026 

8. Committee Consultation 

➢ Education/Contract (Annie & Mary) 

➢ Operations (Billy & dara) 

➢ Professional Relations (Jim Sullivan) 

9. Reconvene & Report Out 

NEXT FA Council Meeting 

Friday, November 14 ALL FACULTY EDUCATION EVENT 

1:00-3:00 

Invitation with Details Coming Early November 



Faculty Assembly 
Council Meeting

Welcome!



Exec Updates

Mary,
President

Dara, VP Annie, Contract & 
TREC Liaison

Billy, 
Treasurer



Contract Spotlight

In cases of personal necessity, a faculty member may use 
up to _________ days of earned sick leave in any 
contract year.

a. 3 days
b. 4 days
c. 5 days
d. 6 days

Understanding Personal 
Necessity F.1.0



Correct Answer

d. A faculty member may use up to six (6) days of sick 
leave. (F.10.0)

Understanding 
Personal Necessity



Contract Spotlight

Which of the following does NOT constitute a valid reason 
for taking personal necessity leave (per F.10.0):

a. Attending an out-of-state professional conference to enhance 
instructional skills

b. Observation of a day(s) of  religious significance
c. Accident involving the faculty member’s person or property, or 

that of their immediate family
d. Serious illness of a member of the immediate family.

Understanding 
Personal Necessity



Correct Answer

a. Attending an out-of-state professional conference to 
enhance instructional skills.

Personal necessity leave may be used for specific qualifying 
reasons such as family illness, accidents, unavoidable family 
commitments, religious observances, estate administration, 
certain court appearances, and circumstances related to 
domestic violence, sexual assault, or stalking. Professional 
development or conference attendance does not meet the 
criteria.

Understanding 
Personal Necessity



Contract Spotlight

Which of the following does NOT constitute a valid reason 
for taking personal necessity leave:

a. Participation in jury duty
b. Observation of a day(s) of religious significance
c. Accident involving the faculty member’s immediate family
d. Serious illness of a member of the immediate family

Understanding 
Personal Necessity



Correct Answer

a. Participation in jury duty

Jury duty is not considered personal necessity leave because it is a separate 
category of paid leave. When called for jury service, faculty members continue to 
receive their regular pay and must provide notice and documentation (jury 
summons) to their department chair and dean. The college may request a 
postponement if the absence would seriously affect operations. Faculty are paid 
their regular rate during jury duty and may keep mileage reimbursement, but must 
decline jury service pay and submit a jury time card to Payroll
FYI- Appearance in court as a litigant, witness, party to or under official order other 
than subpoena or jury duty qualifies for personal necessity leave.

Understanding 
Personal Necessity



Council Discussion
Faculty Transfer Process

Example Process from 
College of the Canyons



Action Item: MOU & Informational: Side Letter

Work Experience & Internship 
Studies

Class Size Maxima Process

25-10

Side Letter

Council Review



MOU: Work 
Experience & 

Internship Studies



Side Letter: CSM



CCCI Legislation Tracker

What member unions have access to through the CCCI Legislation Tracker



CCCI Legislation Tracker
Currently, “Watching”—an example: SB7

Currently “Supporting”—a couple of 

examples: 

SB241 Signed 10/1/2025

AB340 waiting to be signed



Exec Vacancy Spring 2026
Process for filling Vacancy per FA Bylaws

Article VI- Elections Section A.14. -Vacancies

a. Vacancies on the Executive Committee due to health issues, sabbatical 
leave, or unbanking that occur for a single semester or less may be filled 
by appointment by the remaining members of Executive Committee and 
confirmed by a majority vote of the FA Council

Article II B.2 -Eligibility

2. Only full-time faculty members who are up to date in dues and have 
paid the recommended dues for the current academic year and are or will 
be tenured faculty members upon the start of their term are eligible to 
run for and h old office on the Executive Committee.



“

Committee Consultation



NEXT
Meeting



THANK 
YOU!
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